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Principles for Innovative Doctoral Training
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Options
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International networking
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1.1 Research

e Educate the Evaluator

 The majority of evaluators will not be expert in the
specific subject area of the proposal so....

 Write in a style that is accessible to the non-expert

e Use figures/tables/charts/diagramsto illustrate where
appropriate — easier to understand than text

e Start with a short and attractive paragraph
summarising the overall ITN programme, such as:

The overarching objective of this ITN is to provide high-level training in X to a new
generation of high achieving early stage researchers to provide them with the
transferable skills necessary for thriving careers in a burgeoning area that
underpins innovative technological development across a range of diverse
disciplines. This goal will be achieved by a unique combination of “hands-on”
research training, non-academic placements and courses and workshops on
scientific and soft skills facilitated by the academic-non-academic composition of
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1.1 Research
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Outline the key research objectives of the
programme

Describe the state of the art and how the
objectives relate to it
* Include a list of bibliographic references (in
footnotes)

Break down the research programme into Work
Packages

e 3-4 WPs is typical

 Give a brief WP summary (one paragraph each) here
— precise details go in Section 3.1

* Explain how the ESR projects fit into the WPs
(diagram)
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1.1 Research
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Methodology: describe in detail how the objectives
in the research programme will be explored
 Equipment, techniques, assays, types of research etc.

* Lackof clarity around methodology often identified as a
“weakness”.

Explain why the research is original, innovative
and timely compared to:

 The state-of-the-art in the research area
* and other doctoral/research trainings (previous ITNs)

Explain how the work is inter/multi-disciplinary

Explain how you have taken gender into account in
the research methodology
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1.2 Training

U TURKEY:
a(.'y HORIZON 2020

The goal is to produce ESR graduates who are
highly employable

Start with a list of training objectives, including
developing three types of skills:

Core Research Skills (acquired via their ESR project)

 Advanced/Additional Research Skills (delivered by the
consortium)

 Transferable Skills (delivered by the consortium - particularly
those useful in non-academic careers)

Two aspects:

* Local training: offered at the main host organisation where the
ESR will work e.g. via graduate schools

* Network-wide training: offered by the consortium at specific
events e.g. workshops, summer schools

TUBITAK
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1.2 Training
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Describe the local training followed by the network-
wide training

e Local: what is offered for the ESRs at their main host

* Network wide: Be very specific about the details. When
and where it will take place, what areas will be covered,
how long will it last, who will deliver the training.

 Open up some events to the wider research community.
Typical to have a final conference for example.

e Earning a certain number of ECTS Credits (European Credit
Transfer System) via the local and network-wide training is
becoming the norm — mandatory for EJD
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1.2 Training
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Complementarity between the local and network
training is achieved by having a Personal Career
DevelopmentPlan (PCDP) for each ESR.

A PCDP will include at least:

* A personalised analysis of the requirements and goals of
the planned training for the ESR

* Alist of courses (local and network-wide) to be taken by
the ESR during their programme, including any ECTS
credit requirements

e Alist of communication and dissemination activities to
be undertaken by the ESR

* A tentative schedule for their programme, including
secondments
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1.2 Training
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* The Personal Career Development Plan will be
prepared at the start of the ITN between the ESR

and their supervisor(s)
* It should be reviewed at least every six months

* Explain the contribution of the non-academic
beneficiaries and Partner Organizations in the
training programme (They should be delivering
some of the network-wide training).
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1.3 Supervision
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Experience of supervisors
Note the instruction in the proposal template:

To avoid duplication, the role and scientific profile of the supervisors should
only be listed in the "Participating Organisations" tables

 Demonstrate, with hard evidence, the collective quality of
the research supervisors in training of researchers

* Do not write one paragraph per Pl (not enough space)

* Instead write a collective statement about the expertise of
the consortium. Don’t leave out the Partner Organisations.

* Include number of PhDs graduated, numbers of postdocs
mentored, and where they are now
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1.3 Supervision

Quality of the joint supervision arrangements

 Only mandatory for EID and EJD but also include
for ETN

e Aim isto demonstrate that each ESR is assured
high-levels of contact with their supervisor(s)
through a supervision policy that is consistent
across the consortium (particularly for EJD)

 Each ESR should have a supervisory committee
(SC) of minimum three persons — at least one

should be from a non-academic beneficiary or
PO

* Include a list of the supervisory committee for each
%
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1.3 Supervision
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Describe a regular series of meetings between
ESR and SC

Role of SC is to ensure that a Personal Career
DevelopmentPlan for their research and training
is put in place for each ESR and reviewed at
regular intervals

Each supervisory committee should report into
an overall training/doctoral studies or similar
committee (describe this in 3.2 Management)
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1.4 Interaction

Describe what tasks each participant (beneficiaries and POs)
will undertake in the research & training programmes

Synergies:
>§  Show why this consortium are best placed to deliver the
%gg programme (synergies/overlaps in expertise)
EE * Describe the “added value” of working together to deliver this
g\ programme (previous collaborations between the participants)
& Exposure of ESRs to different research environments:

 Secondments
* Provide a table summarising the secondments for each ESR

* Explain how the secondments are linked to ensuring the
excellence of the research & training programmes

* Each ESR should get a secondment of at least 3 months to a non-
academic beneficiary or PO

TUBITAK

()
(3)



Gender Aspects in Research
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Gender now explicitly mentionedin the
evaluation sub-criteria for research/training for
all MSCA

In your proposal, should describe: &b

 Gender balance: equality in decision making,
recruitment, supervisory arrangements

* Gendered Innovations: any gender aspects in
relation to the research e.g. cardiovascular
research, crash-test dummies, ITC devices, voice
recognition

* Gender Training: training in gender
balance/gendered innovations for the ESRs
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Gender :
in EU-funded  Toolkit and

research  Training

home
lend
corencar Downloads
register
downloads All documents are printable PDFs.

eI T To view or print any book in this section, you need to use the free Adobe Acrobat Reader plug-in. You can download it here.

project team The toolkit also exists in Spanish.
AT The full Spanish version, including the different toolkit modules and all nine scientific fields, can be downloaded here.
we need you Module 1
Part 1 & 2 : Introduction & How to make research gender-sensitive ?
Download leaflet Module 2
- Field 1 : Health
). Field 2 : Food, agriculture and biotechnology
o Field 3 : Nanosciences, nanotechnologies, materials and new production technologies
Field 4 : Energy
Field 5 : Environment
Field 6 : Transport
Field 7 : Socio-economic sciences and humanities
Field 8 : Science in society
Field 9 : Specific activities of international cooperation
Extra : checklist

This project is funded

by the European Commission
under the FP7

Capacities programme

http://www.yellowwindow.be/genderinresearch/index_downloads.html
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in Science,
Gendered Health & Medicine,

Engineering, and

]
I nn Ovatl ORNS |Environment
| Home | Contributors | Links | Translatons | ContactUs

What is Gendered g T:F'I g
Innovations? .2
m|2 S
- A
SEX & GENDER ANALYS! Fn) e g
Methods ;’ 2
4
Terms m
9 -4
Checklists 9
=
| CASESTUDES | "
Science
Health & Medicine
. . ENVIRONMENT
Engineering -
- Sex and Gender Methods for Design | Gendered innovations
Environment
FEATURED CASE STUDIES Why Gendered Innovations?
' “Gendered
Innovations”

employs methods of
sex and gender
analysis to create

Osteoporosis HIV Microbicides:
Research in Men: Formulating Research new knowledge.
Stem Cells: Analyzing Breaking the Gender Questions & Analyzing
Sex Paradigm Academic Disciplines
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THANK YOU

Jesis Rojo
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Tel: +34 91 781 65 72
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